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Making it happen – training in Rozelle for first Ab original assistants-in-
nursing  
 
The first group of Aboriginal acute care assistants-in-nursing trainees will meet the NSW Minister 
for Health and Minister for Medical Research Jillian Skinner today when she visits the Centre for 
Education & Workforce Development (CEWD) in Rozelle to launch the Aboriginal Workforce 
Strategy Framework. 
 
The 13 young women, school-leavers and mature-aged students, commenced their training in 
July.  
 
Dr Teresa Anderson, Chief Executive of Sydney Local Health District, said the CEWD is currently 
the only centre in the state running an initiative like this.  
 
“These young women are determined, against all the odds, to carve out nursing careers for 
themselves and we are providing the training, support and guidance to make sure it happens,” Dr 
Anderson said. 
 
“This is one of many initiatives being run by the CEWD that ensure Sydney and South Western 
Sydney Local Health Districts are well on the way to meeting the 2.6 percent Aboriginal staff 
representation target laid out in the Framework. 
 
“In 2009 we set out to recruit, train and retain Aboriginal staff across all occupational groups – 
health professions, administration, human resources, as well as support roles – and establish 
career pathways for them. 
  
“Consequently, a strong partnership was developed between the CEWD, Yarn’n Aboriginal 
Employment Services and the former Sydney South West Area Health Service, and we have 
seen a substantial growth in our Aboriginal workforce. 
 
“Results so far have been excellent: we have recruited and trained 70 Aboriginal people and 
placed them in positions within the hospitals and services of Sydney Local Health District and 
South Western Local Health District.  
 
“What we are most proud of is our staff retention rate of 97 percent, which is outstanding. 
 
“The Framework emphasises the need for Aboriginal cultural training for all NSW Health staff. 
Cultural awareness is vital and this is a key aspect of what Yarn’n has contributed to our training 
programs.”  
 
Ms Deb Nelson, Managing Director of Yarn’n, said the high retention level was due to the 
ongoing support Aboriginal trainees received at their workplaces. 
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“Yarn’n’s recruiter Michael Dunstone visits each employee once a week. Because he has known 
them since they were recruited, he is able to discuss issues and ensure that problems get 
resolved quickly,” Ms Nelson said.  
 
“We have also established Aboriginal kinship networks at all the workplaces – this is the 
traditional Aboriginal way of resolving issues. Like family, new and existing staff get together to 
provide support and I believe this is another reason retention is so high.”  
 
Dr Anderson said the Sydney Local Health District is home to a very significant proportion of 
NSW’s Aboriginal population.  
 
“It is crucial our workforce reflects this demographic and we will continue, with the guidance of the 
Framework, to increase and retain our Aboriginal workforce,” Dr Anderson said. 
 
Background 
 
The Centre for Education & Workforce Development (C EWD) in Sydney and South Western 
Sydney Local Health Districts has evolved into a centre of excellence for the education and 
training for new entrants as well as the existing health workforce within the two local health 
districts.  
It is the largest provider of nationally recognised training delivered through a NSW Health 
Registered Training Organisation (RTO). 
 
The Aboriginal Assistant-in-Nursing Initiative: 
• It is a collaboration between NSW Health, NSW Health RTO and Yarn’n Aboriginal 

Employment Services, funded by the NSW Department of Education and Communities, 
through their Strategic Skills Program, and the Commonwealth Department of Education 
Employment and Workplace Relations (DEEWR), through their Indigenous Employment 
Program.  

• It aims to increase the numbers of trained Aboriginal Assistants-in-Nursing (acute care) in 
public health services with immediate employment opportunities and/or a progression to 
training as an Enrolled Nurse.  

• Those completing will be guaranteed employment within NSW hospitals. 
• Those wishing to undertake further studies can become Enrolled Nurses or commence 

undergraduate studies towards a Bachelor of Nursing or Midwifery.   
 

 


