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It was a night of glamour and style 
from the golden age of Hollywood at 
Royal Prince Alfred Hospital’s annual 
Nursing and Midwifery ball in May.

The ball followed celebrations across the 
District, including bed-making races, barbecues 

and award ceremonies, to recognise International 
Nurses and Midwives day.

“Whether in operating theatres, wards, 
community centres or the home, the community 
can count on our nurses and midwives to deliver 
the very best of health care in a compassionate 

and supportive way,” the District’s acting director 
of nursing and midwifery Kerry Russell said.  

“We are so proud of our nurses and midwives. 
Thank you for your passion and hard work, and, 
most of all, for caring for our community every 
day,” she said. 
More coverage on page 7…

Putting the heart in Hollywood  
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Message from the Chief Executive

The Hon. Ron Phillips

Sydney Local Health District 
Board Chairman 

Message from the Chair, District Board

Dr Teresa Anderson

Sydney Local Health District 
Chief Executive

It has been another eventful month for Sydney Local Health District with 
celebrations held across our facilities and services for international nurses and 
midwives day. The delivery of quality health care to our patients is made possible 
thanks to the hard work and dedication of our nurses and midwives 24 hours a 
day, seven days a week. 
It was a great joy to see the fun and collegial spirit among 
staff celebrating the day with entertainment, games and the 
much loved ball. It was also a chance to acknowledge nurses 
and midwives for their outstanding achievements in caring 
for our patients with award ceremonies held across facilities. 
Congratulations to all those awarded and thank you for your 
passion, dedication and care. 

In an exciting development, we welcomed the launch of the 
Australian Institute of Health Service Management, a new training 
centre aimed at developing and educating Australia’s health 
managers of the future.

This partnership with the University of Tasmania reflects our 
strong commitment to producing tomorrow’s leaders and 
equipping our workforce with a capable and talented base able to 
meet the health care challenges of the present and future.

This is one of the best investments we’ve ever made and I 
encourage chief executives from other health services to partner 
with the Institute.

In an ongoing sign of our commitment to Aboriginal health, we 
commemorated National Sorry Day at the Sydney Dental Hospital. 
The event featured guest speakers, a cultural performance and 

planting of the ’Sorry Day’ feet – each one representing the 
recommendations of the Bringing Them Home report. 

Our District is proud of its many initiatives aimed at improving 
health equity and closing the 10 to 17 year health gap between 
Indigenous and non-Indigenous Australians. Commemorating 
events like National Sorry Day is just one example of our pledge 
to help heal the spiritual, emotional and physical wounds of 
the past, and the present, for a better future. We look forward 
to NAIDOC week celebrations in July to recognise the history, 
culture and achievements of Aboriginal and Torres Strait Islander 
people. 

Finally, I would like to congratulate one of the health sector’s 
brightest stars, our very own Tim Sinclair, who was honoured at 
the Institute of Public Administration Australia NSW Awards for 
Individual Excellence. Tim was named the overall winner and the 
winner of the Anthea Kerr award which recognises future leaders 
in the public sector. 

Tim is an absolute asset to the District. Having already worked 
here for more than nine years, he is currently the acting general 
manager of Concord Repatriation General Hospital. Tim is a very 
worthy recipient of both awards and represents excellence every 
day in all that he achieves in his role.

This month, Sydney Local Health District paid particular focus on its research, 
training and education endeavours with the launch of the Sydney Local Health 
District Education and Training Strategic Plan 2013-2018 and the Innovations 
Symposium held on May 2. 
It was a great pleasure to attend and speak at both events as these topics are of great significance to the delivery of quality health care, 
and ones which I take great interest and pride in overseeing for our District. 

The District has broad strategic goals in education and training, including enhancing our profile as an employer of choice, ensuring a 
culture of patient-centred care and the ongoing supply of high quality staff. We must also be prepared for future change and reform in 
healthcare. 

The strategic plan offers a blueprint to ensure we are on the right path to achieve our goals in education and training for the next five 
years. The symposium was a fantastic opportunity for knowledge sharing and collaboration, ensuring we remain at the forefront of 
innovation in meeting the future challenges of the health system.  

Sydney Local Health District is in an enviable position thanks to the strength of its partnerships with world-leading research and education 
institutes. Our research, education and training environment means we have the capacity to compete with the best in the world. 

Our leadership in this area was very clearly on show at the symposium, which presented the very best and latest research the District and 
its research partners have to offer, including clinical innovations, service redesign and projects aimed at promoting new ways of working 
while optimising patient care. It was an inspiring day, and I look forward to seeing these ideas translated to positive patient outcomes. 

I am proud to be chair of a District that encourages a culture of innovation, and continues to push the boundaries to improve patient care. 
It is through this culture and spirit that we will continue to promote and achieve excellence in healthcare for all.  
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Get your flu shot

About the golf dAy:  

time: Tee-off at 12:30pm-5:00pm, followed by a gala dinner and auction 

date: Thursday, 15 August, 2013

Where: Bonnie Doon Golf Club, Pagewood NSW 

details: Teams of four can take part for $1,100, which includes lunch, 
golf and a gala dinner. Individual tickets  
to the gala dinner are also  
available at $180 per person.

Mr McCormick is also looking 
for sponsors for the event, with 
levels of sponsorship ranging 
from $2,000 to $5,000.

Take a swing for a great cause –  
contact Mr McCormick to get 
involved:  
conor.mccormick@gmail.com

Baby Saoirse with dad Conor McCormick. 

The message is clear: getting 
vaccinated against influenza prevents 
staff from spreading illness and 
reduces mortality among at-risk 
patients. 

“Unvaccinated staff are almost three times 
more likely to become infected compared with 
vaccinated staff,” the director of Sydney Local 
Health District’s Staff Occupational Health 
Centre, Dr George Nossar, says.

“Getting vaccinated is effective in preventing 
infection, as the specific strains included in 
the vaccine are those more likely to contribute 
to at-risk patient mortality. And, the vaccine is 
safe - it’s even recommended in pregnancy, 
and does not cause influenza as is commonly 
believed,” he said.

The District’s staff occupational health team 
aims to have 90 per cent of staff vaccinated as 
early as possible this flu season. 

The vaccine is free to all staff and medical 
students and is available on Level 7, KGV building, 
Camperdown, Monday to Friday, 7:30am to 3pm 
(except 1-2pm) up to June 28, 2013.  

The vaccine is also free for those over 65 
years of age, pregnant, Aboriginal people aged 
15 years or over, and those with underlying 
medical conditions predisposing them to 
severe influenza. 

If unwell, see your GP or call healthdirect (1800 
022 222) to talk to a registered nurse.

Jabbed ... RPA general manager Deborah Willcox with RN Stephanie Gater.

Taking a swing at a great cause 
At just 24 weeks and two days, 
Saoirse McCormick faced challenges 
most of us could not imagine.

Spending four months at Royal Prince Alfred 
Hospital’s Neonatal Intensive Care Unit, the 
newborn had 10 blood transfusions, pneumonia, 
a viral infection, and laser eye surgery. 

Fast-forward 13 months to a now healthy, happy 
Saoirse and very appreciative mum Moira Keane 
and dad Conor McCormick. 

Mr McCormick is so grateful that he is organising 
a golf day fundraiser to give back to the unit that 
gave his family so much. 

“About 50 per cent of what the hospital gets 
comes from fundraisers,” he said.

“It cost between $500,000 to $1,000,000 to 
treat our daughter from the moment she went 
into the hospital. Through this fundraiser I hope 
to raise $50,000 as my way of saying thank-you 
for giving our daughter life.”

All funds raised will go towards RPA Newborn 
Care’s current appeal for an ultrasound machine. 
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Professor Michael Solomon is considered a world authority on 
exenterative techniques and has dedicated his distinguished 
career to advancing surgical outcomes to improve the quality of 
life for patients. 

ReseaRch M A T T E R S

Mastering one of the most complex surgical procedures, known as pelvic exenteration, Professor 
Solomon has played a significant role in reducing the operative mortality of this procedure 
from about 10-30 per cent to just under one per cent in most Australian hospitals where the 
procedure is undertaken including at Royal Prince Alfred Hospital where the Professor does the 
bulk of his work. 

The procedure is targeted to patients who experience locally recurrent rectal cancer that has not 
spread by removing all malignant tissue within the pelvis. The main objective is to achieve a 
clear margin when removing the cancer, which may involve the removal of the bladder, uterus 
and fallopian tubes, pelvic vessels and nerves, and components of the pelvic bone, but each 
case is different.

Professor Solomon leads 45 to 52 exenteration procedures a year at RPA which currently 
experiences a 75 per cent success rate in achieving a clear margin in the removal of malignant 
tissue – the highest rate of any hospital. The high rate of success has led to improved outcomes 
for patients with an increased life span of up to five years.

The Professor has made patient quality of life a priority not only through surgical skill, but via 
his research endeavour, the Surgical Outcomes Research Centre (SOuRCe), which he founded 
in 2002. 

This research partnership between Sydney Local Health District and the University of Sydney 
aims to advance surgical outcomes to ultimately improve outcomes for patients. 

One of the team’s more recent studies has looked at devising criteria for doctors to assess 
patient suitability for pelvic exenteration. This will help increase referrals of patients that are 
suitable for the procedure to increase equity of access and care, and ultimately better the lives of 
those living with this devastating condition. 

Professor Solomon was recently made an Honorary Fellow of the Royal College of Surgeons 
in Ireland. This is only the second time the College has afforded such an honour, which is 
usually bestowed posthumously. With more than 200 publications on all aspects of colorectal 
surgery and more than nine million dollars obtained in peer reviewed research grants, Professor 
Solomon is making strides in both research and surgical practices for patient quality of life. 

Going dry for July

Putting patient outcomes first

Academic head of colorectal surgery at Royal Prince Alfred Hospital and the founding director and head of the 
Surgical Outcomes Research Centre, Professor Michael Solomon. 

With a name like Shiraz, it was only 
a matter of time before she became 
involved in the Dry July campaign, 
a fundraising campaign where 
participants are sponsored to abstain 
from alcohol for a month. 

Shiraz Abdulla, the systems innovation manager 
for Cancer Services at Concord Hospital, is 
behind a push to raise $50,000 for the Concord 
Cancer Centre and is encouraging everyone to 
join the hospital’s acting general manager, Tim 
Sinclair, director of Cancer Services Associate 
Professor Philip Beale, and Balmain’s operational 
nurse manager Fran O’Brien in pledging their 
support.

The fundraiser was a fun way of getting healthy 
and raising money to benefit patients by creating 
a more comfortable environment at the centre, 
Ms Abdulla said.

“It is also a great way to connect with the 
community and partner with them for a 
worthwhile cause, and I’ve heard it does wonders 
for your skin.”

A staff barbecue will be held on Friday 14 June 
on the terrace of the Concord Cancer Centre. 
All staff are invited and further details will be 
available on the intranet.

To help the team achieve its goal, please donate 
online at www.dryjuly.com and look for the 
Concord Cancer Centre team members.

Support the Concord Cancer Centre… Director of cancer 
services Associate Professor, Philip Beale, clinical 
manager of cancer services Anne Lofaro, palliative care 
service development manager Eleni Naude, cancer service 
development manager Merran Findlay, and Shiraz Abdulla.

http://www.dryjuly.com
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Graduates play trump card

Move over, Donald Trump. And 
look out, Mark Bouris. Sydney 
Local Health District now has two 
apprentice moguls with insatiable 
appetites for world domination.

Hannah Barrington and Debbie Masters, 
both graduate management trainees, have 
taken top honours in the 2013 inaugural 
Sydney Local Health District Apprentice 
Salary Packaging competition – edging 
out colleagues Hannah Storey and Simon 
Ferguson in the race to increase revenue for 
the District by signing staff  to the scheme.

The two teams had three weeks and a modest 
budget to prove to chief executive Dr Teresa 
Anderson they had the steely resolve, dogged 
determination and carefully coiffed hairstyles 
to be future leaders of the empire.

Both teams achieved outstanding results, 
increasing revenue across all facilities by 
$855,755 between December 2012 and 
February 2013 and signing an additional 400 
staff to the scheme. 

Senior manager in health consulting at 
PricewaterhouseCoopers Jennifer Law, 
who coached both teams, said each group 
approached the challenge differently but both 
produced impressive results. 

“One of the hardest parts was that none of the 
trainees had technical knowledge of salary 
packing or project management experience. They 
all had to learn on-the-go and combine their 
knowledge at a strategic level,” Ms Law said.

The teams offered staff many incentives to 
get them on board, including the chance to 
win iPad minis, and used multiple avenues to 
spread their message.

Winning team member Debbie Masters 
said that the best part of the challenge was 
meeting District staff. 

“We learnt so much about what different staff 
members do and what motivates them,” Ms 
Masters said.

The Chief Operating Officer at the Australian 
Commission on Safety and Quality in Health 
Care, Mike Wallace, who helped judge the 
event, said the true winner was the District as 
it would benefit from the experience gained 
by four of its trainees. 

"What a great outcome. Because of this 
program, in excess of 400 staff will get a 
fortnightly cash increase and the District’s 
revenue performance will be improved,” Mr 
Wallace said.

You’re not fired ... the District’s chief executive Dr Teresa Anderson with graduates Debbie Masters, Hannah 
Barrington, Hannah Storey and Simon Ferguson.

Can testosterone prevent diabetes 
in men?
Australian men most at risk of developing type 2 
diabetes are urged to join a ground-breaking world 
first study currently being conducted by Concord 
Hospital’s Department of Andrology.

The T4DM (Testosterone 4 the prevention of 
Diabetes Mellitus) study, the first of its kind in the 
world, will look at the potential benefits of treating 
men with testosterone supplements in conjunction 
with a dedicated weight-loss program in an attempt 
to prevent the potential on-set of type 2 diabetes.

For more information about the study and to 
participate, please visit the T4DM (Testosterone 4 
the prevention of Diabetes Mellitus) study website: 
www.t4dm.org.au or phone the Department of 
Andrology on 02 9767 5286.

A first for a nurse 
A nurse practitioner from Royal Prince Alfred 
Hospital’s pain management centre, Amal Helou, 
has become the first nurse to be awarded the 2013 
Australian Pain Society Distinguished Member 
Award.

Ms Helou has dedicated her career to the promotion, 
treatment and science of pain management and 
advancement of the nurse practitioner role. She is 
known for her commitment to improving patient 
access and quality of care and is a very worthy 
recipient of this honour. Congratulations to Ms Helou 
for her outstanding achievement and leadership in 
the field of pain management.

An aspirational day 
The Careers and Aspirations Program at the 
National Aboriginal Sporting Chance Academy was 
an exciting opportunity for Sydney Local Health 
District’s Aboriginal Workforce team to promote 
good health and great jobs to our Aboriginal 
students. 

The program is designed to expose students to a 
range of employment possibilities that are available 
to them beyond their schooling years, and support 
young people developing life skills necessary to 
achieve their goals. 

Sally Donahue Nutt captured the young students’ 
attention with her exciting tales about being 
the District’s Aboriginal Environmental Trainee. 
Aboriginal physiotherapist Jane Linton detailed her 
journey through completing the Physiotherapist 
Cadetship to her employment at Balmain Hospital. 
HR graduates Cassandra De Conceicao and Megan 
Doyle and Aboriginal Workforce Coordinator Anna 
McGowan promoted the District’s different career 
opportunities. It was a very engaging day for all.

http://www.t4dm.org.au
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Music the right medicine

“Music is a fairly intangible thing. You 
can’t see it, smell, taste or touch it, 
but when a certain song or musical 
phrase is heard, one can be instantly 
transported to particular times of 
one’s life,” says clarinet player Jacky 
Pollack. 

Dr Pollack may be more familiar as a medical 
officer from Sydney Local Health District’s 
department of community paediatrics, but this 
month she will join RPA oncology trainee Sarah 
Sutherland and about 70 musically-minded 
doctors to celebrate the 10th anniversary of the 
orchestra known as Musicus Medicus. 

Founded by general practitioner Dr Cathy 
Fraser in 2004, Musicus Medicus gives NSW 
doctors and medical students the chance to 
share a passion for music and raise money for 
medical charities and young musicians.

Their anniversary concert featured a 
performance with critically acclaimed pianist 
Simon Tedeschi, with all proceeds raised going 
to The Schizophrenia Fellowship of NSW. 

Some of the group’s highlights have included 
playing for the University of Sydney’s Faculty 
of Medicine 150th anniversary and the opening 

ceremony of the Asia Pacific Association of 
Ophthalmologists. They have also enjoyed 
sold-out performances the last two years 
at their annual performance at the Sydney 
Conservatorium of Music. 

For more information on the orchestra visit 
http://www.nswdo.net.au/

A fitting rehearsal… Musicus Medicus practising for its 10 year anniversary concert.  

Sydney Local Health District is the 
proud co-host of a new training 
centre aimed at developing and 
educating Australia’s health 
managers of the future. 

The Australian Institute of Health Service 
Management is a partnership with the 
University of Tasmania and is already seen by 
many health services as a key plank in their 
leadership and executive development courses, 
capable of adding considerable substance to 
their succession planning processes.

Sydney Local Health District’s Chief Executive 
Dr Teresa Anderson is a member of the 
Institute’s advisory board and said the Institute 
was a fantastic investment because it fostered 
loyalty and dedication in senior managers and 
executives. 

“We sponsor new postgraduate students each 
year, and have seen material benefit in the 
quality and impact of senior managers,” Dr 
Anderson said.

“Thanks to this partnership and the support 
of some of Australia’s leading health care 
executives we are building the next generation of 
health service managers that will be able to meet 
the challenges of the future head on,” she said. 

The Institute offers postgraduate training, 
executive development programs, executive 
succession planning support, research into 
health administration and policy, and will act as 
a think-tank for leaders in both the public and 
private health sectors.  

It offers a Master and Doctor of Health Service 
Management and is open to those with and 
without clinical backgrounds. Courses are part-
time, and the majority of students complete 
their degrees in two to three years. For more 
information, visit http://aihsm.org.au

Producing our leaders of tomorrow, today 

Key players of Australian Institute of Health Service Management (from left to right)… Executive director of strategy 
at the University of Tasmania Paul Barnett; acting general manager of Concord Hospital Tim Sinclair; chief executive 
of Sydney Local Health District Dr Teresa Anderson; dean, Faculty of Business at the University of Tasmania Professor 
Gary O’Donovan and deputy director and coordinator of the Doctor of Health Service Management, Associate 
Professor Jeff Patrick. 

http://www.nswdo.net.au/
 http://aihsm.org.au
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Putting the heart in Hollywood  
- continued from page 1  

Award ceremonies were held at each 
facility recognising staff for their 
outstanding achievement and excellence 
in the delivery of care. 

At Royal Prince Alfred Hospital, operational nurse manager 
Emma Kerr and director of nursing and midwifery Joanne 
Edwards awarding clinical nurse educator Grzegorz Tomczak 
with the RPA Executive Unit Award. 

It was a day of fun, celebration and camaraderie… including the hotly 
contested bed-making races, staff lunches, entertainment and more.  

Vale Joan Lacey

Joan Lacey, an esteemed former physiotherapist at Royal Prince Alfred 
Hospital died on 15 April, 2013. Mrs Lacey worked as a neurological 
physiotherapist for almost 30 years, invited in 1978 to establish a 
physiotherapy service in the John Spence Nursery. 

She was a pioneering physiotherapy researcher, developing the Lacey Assessment of Preterm 
Infants, the first internationally recognised age adjusted assessment for premature babies. Mrs 
Lacey had a distinguished record of publications in peer reviewed journals and was an active 
teacher both nationally and internationally. This work continued after her retirement from the 
position of Assistant Director Physiotherapy in 2000. Mrs Lacey was committed to her research and 
driven to improve the physiotherapy management of preterm infants. She will be sadly missed by 
her many friends and colleagues at RPA.

Former physiotherapist at Royal Prince Alfred Hospital 
Joan Lacey. 

At Concord Hospital, acting director of nursing and 
midwifery services at Sydney Local Health District Kerry 
Russell with nurse Jan Willis who was awarded for 
excellence in person-centred care.

At Canterbury Hospital, inaugural recipient of the Elizabeth 
Martin Award for Excellence in Midwifery, Clinical Midwifery 
Consultant Kate Griew with retired midwife Elizabeth Martin.
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In the spotlight

the best thing about my job is… Working with 
people that love coming to work. 

A typical day at work for me involves… 
Multitasking – every day is so different. 

When I’m not at work I like to… Bake simple 
treats. I’m not a professional by any means, but I 
love the process.  

When I was a child I wanted to be… 
A childcare worker.

A little-known fact about me is… I love movies. 
It’s my escape into the land of make-believe. 

the last book I read was… Mark of the Lion 
by Francine Rivers. It’s a story about a young 
woman’s unfailing faith in God. It’s such a moving 
and challenging story. 

My top three movies are… Too many to 
choose from. The Sound of Music, Princess Bride 
and White Chicks are movies I can watch over and 
over again.

If I had to describe myself in three words or 
less they would be… Friendly, loyal and kind – 
I hope that’s what comes across.

My colleagues would describe me as… 
Friendly.

If I won the lottery I would… Look after my 
family, donate to my charity and purchase a 
simple house that has a kitchen fully equipped 
with a large oven, clean stainless steel benches 
and fabulous equipment and baking tools. Then 
possibly go on a long holiday. 

It’s not fashionable but I love… Going to 
restaurants and the movies by myself. 

I’m at my happiest when…  I’m with my family 
and friends, or at work, or baking. 

My guilty pleasure is… Yam (sweet potato) 
chips. 

I’d love to learn… How to play the drums and 
learn more cake decorating techniques.

the best advice I’ve ever been given is… 
Stop. Take a minute and breathe.

Roshini Rajeswaran  
Volunteer services co-ordinator, Royal Prince Alfred Hospital

Head of nutrition and dietetics at Concord Repatriation General Hospital 
Suzanne Kennewell will be recognised with an Award of Merit for her 
substantial contribution to nutrition standards and therapeutic diet 
specifications for hospitals across NSW. 

The award, from the Dieticians Association of Australia, recognises her work with the NSW 
Agency for Clinical Innovation where she continues to be an active member of the ‘Food in 
Hospitals’ working group, and is a resource for all people with an interest in feeding patients in 
hospital. Congratulations to Ms Kennewell on this fantastic achievement.

An apple a day… Suzanne Kennewell to receive Award of Merit. 

A big tick to nutrition

Half a century ago Les Hillier arrived 
in the District for a short stay - but 
admits “he forgot to leave”.

His varied career has included roles as 
engineering clerk, storeman, purchasing officer 
and accountant at Auburn Hospital, Tresillian, 
the former Rachel Forster Hospital at Redfern 
and Royal Prince Alfred.

“It has been a great experience with many 
changes, the most significant of which being 
the transition of hospital and health service 
management over time, and of course the huge 
leaps in technology,” Mr Hillier said.

“Long gone are the days of the adding machine. 
At the core of all these changes has been the 
development of services to better reflect and 
meet the needs of the community.”

The acting general manager of Balmain 
Hospital, Genevieve Wallace, said the hospital 
would not be the same without Mr Hillier, a 
much loved member of staff.

“Reaching 50 years is an amazing milestone 
and we congratulate and thank Mr Hiller for his 
hard work and dedication over the years,” Ms 
Wallace said. In no rush to leave… Les Hillier has celebrated 50 years 

in health.  

50 years and still going strong


